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Implementation of an integrated WFM application suite can be done relatively easy and
with minimal pain and disruption to the organization. Most organizations can realize
extremely rapid adoption and time to value, with payback periods of less than one year
on their investment, along with significant return on investment. The business benefit
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Historically most organizations measure of their HR system value by the return on
investment metric. Yet in today’s business climate it’s more than just financial returns
that prove the business case, it’s the actual value you are getting from your HCM solu-
tion. A proven metric for measuring your systems value is Total Realized Value (TRV).
Get a handle on your system TRV and you can maximize your investment and potentially
cut costs in a tough economy.

www.ihrim.org » THRIM.link » FEBRUARY/MARCH 2010 ]


mailto:dhclemons@mindspring.com
mailto:amylisafarris@me.com
mailto:phuber2@austin.rr.com
mailto:tomf@rector-duncan.com
mailto:neil@futurapublishing.com
mailto:tomf@futurapublishing.com

degartments

Department Editor
Yazmin Oliveira, Cox Enterprises

Up.link

Scott Bolman, CedarCrestone
Guest Editor

Executive Corner

Making your HR Data Work
By Pradeep Upad, NorthgateArinso

Functional Focus

Justifying A New HRMS/Payroll System
By George Brady, PDS Software

Global Perspectives

Growing Lean: Effectively Understanding ROI and Analyzing
Value with Business-Oriented Human Capital Management
By Leighanne Levensaler, Workday, Inc.

Industry Focus

Sales Kickoff Training: Going Virtual
The technology industry’s adoption of virtual sales training
By Michael Nelson, ON24

Tech Notes

Data Sanitization: Implementing a Custom Solution
By Alpna Gainda and Rahul Malik, Infosys Technologies Ltd.

The Back Page

The More Things Change...
By Elliott Witkin, Ultimate Software

28

31

34

36

38

40

CORRECTION:

company is Peopleserv, Inc.

In “Harnessing Existing Assets to Drive HR Process Improvements: A
Case Study in the Financial Services Industry,” in the December
2009/January 2010 issue of IHRIM.link, page 2, page 4 and page 35,
the author’s company name was misspelled. The correct name of the
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