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The key to effective global compensation management for organizations operating over-
seas is to recognize that every country is different and a one-size-fits-all approach does
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Employers can look for solutions that provide them a migration path to consumer-
directed health care by exploring the philosophies of account-based health plans and
HSAs. Flexibility is important when considering long-term relationships with health
plans and flexibility for their employees to maintain their HSA portal, even if they no
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Today, any HR department that has not made sure it is effectively leveraging its systems
to automate onboarding processes is seriously delinquent. Automating onboarding
processes contribute profit even before new employees start to earn a paycheck; they
really start earning their keep from the first day and can deliver many derivative bene-
fits longer term.
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