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Arbita
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CadreHR
NuView Systems, Inc.
Workscape

EXECUTIVE COMPENSATION
Astron Solutions 
CadreHR
Plateau

INCENTIVE COMPENSATION
Astron Solutions 
Authoria, Inc.
CadreHR
Plateau

INTERNATIONAL COMPENSATION
CadreHR
Plateau
Workscape

n PAYROLL

SERVICES
ADP, Inc.
Genesys
Sage Software
TALX

SYSTEMS
NOW SolutionsPDS
NuView Systems, Inc.

SAGE SOFTWARE
StarGarden Software Ltd.
Ultimate Software

The 2007 Compensation/Payroll Systems & Services Buyer’s Guide  will serve as a valuable reference tool. For your convenience, the guide has two
sections: a Categorical Listing and an Alphabetical listing. In the Categorical Listing, companies are listed under the product and service categories of
their choice. For information on a specific company and its products and/or service, please refer to the Alphabetical Company Listing.

While a listing in this guide does not constitute an endorsement by IHRIM, it does indicate that these companies are interested in serving the needs of
HRIS professionals. We hope this Buyer’s Guide will assist you in your 2007 purchasing decisions.

PRODUCT Categories
Paid Advertising

ADP, INC.
1 ADP Blvd.
Roseland, NJ 07068
Lisa Appello
973-974-5000
973-974-3302 fax
lisa_appello@adp.com
www.adp.com

When you’re looking for a payroll, HR or
benefits administration solution that will work
for your business, expertise is a critical component.
Find out why over 550,000 companies rely on ADP’s
proven expertise for a wide-range of workforce man-
agement solutions – from recruitment to retirement.
ADP. The business behind your business.

ARBITA
12 South Sixth St., Ste. 730
Minneapolis, MN 55402
Doug Ries
612-278-0000
612-253-9392 fax
sales1@arbita.net
www.arbita.net

Arbita’s flexible integration solutions
allow you to combine job-posting capabilities with
other applications easily. Our platform independent
technologies empower you to deploy our systems in
concert with leading ERP, HRIS and ATS platforms.
Our streamlined posting, robust reporting, knowl-
edgeable media consulting and experienced vendor
management improve recruiting workflow and results.
See ad on Back Cover.

ASTRON SOLUTIONS
505 8th Avenue, Suite 2200
New York, NY 10018
Jennifer C. Loftus, SPHR, CCP, CBP, GRP
212-792-8252
212-792-8256 fax
info@astronsolutions.com
www.astronsolutions.com

Seeking a higher return on your consult-
ing dollars? Astron’s all-inclusive pricing fits easily
into your budget. We create customized programs to
satisfy your unique compensation, performance man-
agement, Web and PC automation, and employee
survey needs. No extra charge for innovative ideas
and exceptional customer service! Astron Solutions.
Unique. Affordable. Friendly.

*Systems and applications referred to in this section are trademarked,
registered, or in progress. These names should not be used generically.

Alphabetical Company Listing*

 



AUTHORIA, INC.
300 Fifth Avenue
Waltham, MA 02451
James Bowley
877-422-1114
781-530-2001 fax
info@authoria.com
www.authoria.com

Authoria is the leading provider of tal-
ent management solutions, helping companies
achieve better business results. Authoria’s salary and
incentive management solution helps you streamline
your compensation process, saving you time and
money, better aligning pay with performance, and
helping you retain top performers. Our solution links
compensation to performance, employee develop-
ment and succession within a comprehensive talent
management solution. 

CADREHR
151 E. Main Street 
Ramsey, NJ 07446
James O’Neill
201-785-0775, Ext. 257 
Fax: 201-785-0774
E-mail: James.Oneill@decusoft.com
Web Site: www.cadrehr.com

CadreHR is a leading provider of solu-
tions that simplify compensation management.
CompTracker provides a total compensation solution
that is flexible, configurable, simple to use and
administer, affordable, easily upgraded and manages
the entire compensation process from planning to
payout.

GENESYS
5 Branch Street
Methuen, MA 01844-1999
Paula Oxner 
800-580-5450
801-761-2015 fax
solutions@genesysHCM.com
www.genesysHCM.com

Genesys is a proven provider of web-
based HCM solutions. The Company's suite,
PeopleComeFirst, streamlines HR, benefits administra-
tion, payroll processing, self-service, tax filing, gar-
nishment processing and cash management solution.
Payroll provides unlimited capabilities for defining
and processing earnings, deductions, accruals, labor
distributions, payment histories, event-triggered calcu-
lations and multidivisional processing.

NOW SOLUTIONS
6205 Airport Road
Building B, Suite 205
Mississauga, ON, Canada L4V 1E1
Marianne Franklin
905-671-9888
905-671-9890 fax
info@nowsolutions.com
www.nowsolutions.com

NOW Solutions is a best-of-breed HR and pay-
roll software and business solutions provider. NOW
has been providing solutions to large and small
organizations, from Fortune 500 companies to gov-
ernment, health care, education and other institutions
for over thirty years.

emPath, a Web-based HRMS solution, tightly inte-
grates the organization’s human resources and pay-
roll functions. emPath provides comprehensive
administrative and workflow capabilities, as well as
employee empowerment via employee and manager
self-service. You have all the information you need at
your fingertips to track employee salary and pay
details, benefits, skills, absences, performance
reviews, as well as fully comprehensive Web self-serv-
ice features. 

NUVIEW SYSTEMS, INC.
155 West Street, Suite 8
Wilmington, MA 01887
Bill Copeland
978-988-7884
978-988-1263 fax
info@nuviewinc.com
www.nuviewHR.com

NuViewHR is designed for organizations with a
strategic HR vision, who view technology as the
means to achieve that vision. Our award-winning
HRIS integrates HR & Benefits Administration,
Compensation Management & Planning, in-house
and out-sourced Payroll and other strategic modules.
Featuring user-defined workflows, advanced toolset,
built-in report writer, and more!

PDS
650 Sentry Parkway
Blue Bell, PA 19422
George Brady
610-238-4617
610-238-4574
gbrady@pdssoftware.com
www.pdssoftware.com

Vista HRMS is a web-based suite of HR,
Payroll, Benefits and Self-Service and
Reporting components. It includes extensive
workflow and combines both Position and Employee
management. Its intelligent cross-border capabilities
manage U.S. and Canadian employees in a single
database. PDS supports SQLServer and Oracle data-
bases, utilizing the .NET framework.
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PLATEAU
4401 Wilson Blvd., Suite 400
Arlington, VA 22203-1820
703.678.0000
703.678.0001 fax
info@plateau.com
www.plateau.com

Plateau is a leading provider of talent
management software, content and services
designed to increase workforce productivity and drive
business success. Plateau’s award-winning software is
powering talent management initiatives across some
of the world’s most successful organizations, includ-
ing the American Red Cross, General Electric, the
Internal Revenue Service, Capital One Services and
the National Aeronautics and Space Administration
(NASA). Industry analysts at Bersin & Associates,
Forrester Research and other leading information and
technology research and advisory firms continue to
recognize Plateau as a leader in delivering best-in-
class functionality, technology and customer satisfac-
tion. Based in Arlington, Virginia, Plateau has with
offices across the United States, Europe and Asia
Pacific. For more information, please visit
www.plateau.com. See ad on page 7.

SAGE SOFTWARE
888 Executive Center Drive W
St. Petersburg, FL 33702
Sales
866-271-6048
800-487-9467 fax
sales.sageabra@sage.com
www.sagesoftware.com

Sage Software offers you flexible and
scalable options to have “Payroll Your Way”.
Sage Abra Payroll offers a comprehensive, cost-effi-
cient way to manage payroll in-house, including the
ability to respond quickly to changing payroll
demands in your workplace. Sage Payroll Services is
a full-service, online payroll solution that provides
low-cost, Web-based technology with 24x7 real-time
access and reporting.

STARGARDEN
300-3665 Kingsway
Vancouver, BC, Canada
V5R 5W2
Marnie Larson
800-809-2880
604-451-0578 fax
info@stargarden.com
www.stargarden.com 

StarGarden is a fully integrated Human
Resources and Payroll solution designed to
meet the needs of structured, position-based organi-
zations with complex pay and benefit issues.
StarGarden is a comprehensive information manage-
ment system maintaining substantial detailed informa-
tion about your organization and its structure, your
compensation and benefits plans, accruals/balances,
employees and payroll.

TALX
11432 Lackland Rd
St. Louis, MO 63146
Melinda Hanson
800-888-8277
314-214-7588 fax
moreinfo@talx.com
www.talx.com

TALX, a leading provider of human
resource services, offers Web-based services in
Hiring, Pay Reporting, and Compliance areas. Cost
savings solutions designed to increase service to
employees included employment verification, unem-
ployment tax management, assessments, tax credit
identification, paperless pay, time tracking, W-2 and
I-9 management, and onboarding services.

ULTIMATE SOFTWARE
2000 Ultimate Way
Weston, FL 33326
Sales Info
800-432-1729
954-331-7300 fax
Ultiproinfo@ultimatesoftware.com
www.ultimatesoftware.com

Ultimate Software's UltiPro has a flexible
payroll engine that is fully integrated with its end-
to-end strategic HR and handles hundreds of payroll-
related computations without side computations.
Federal, state, and local payroll tax compliance is
included along with time and labor management fea-
ture-sets. Available as on-site license or monthly serv-
ice. See ad on Inside Front Cover.

WORKSCAPE
123 Felton Street
Marlborough, MA 01752
877-975-7227
508-573-9500 fax
info@workscape.com
http://www.workscape.com

Workscape’s integrated performance-
driven compensation solutions allows HR pro-
fessionals at companies like A, B, and C to better
identify, align, retain, and reward their best employ-
ees. Both offerings share a common platform, can be
readily integrated with existing IT investments, and are
scalable and configurable to meet the distinct
requirements of organizations ranging from 5,000 to
400,000 employees. 
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