IHRIM BENEFITS & COMPENSATION SYSTEMS/SERVICES BUYER'S GUIDE

The 2006 Benefits & Compensation Systems/Services Buyer's Guide will serve as a valuable reference tool. For your convenience, the Guide has
two sections: a Categorical Listing and an Alphabetical Listing. In the Categorical Listing, companies are listed under the product and service cate-
gories of their choice. For information on a specific company and its products and/or service, please refer to the Alphabetical Company Listing.

While a listing in this guide does not constitute an endorsement by IHRIM, it does indicate that these companies are inferested in serving the needs
of HRIS professionals. We hope this Buyer's Guide will assist you in your purchasing decision.

Paid Advertising

H Benefits

GENERAL

ADP Inc.
Oracle Corporation
Taleo Corporation

BENEFITS ADMINISTRATION

ADP Inc.
Ceridian
Genesys
SunGard Omni
Workscape, Inc.

BENEFITS OUTSOURCING

Ceridian
Genesys
Workscape, Inc.

(4 {1111 il Categories

COBRA COMPENSATION ADMINISTRATION
ADP Inc. Cadrehr
Ceridian Ceridian

Workscape, Inc.

FLEXIBLE BENEFITS

Halogen Software
Workscape, Inc.

Ceridian

Workscape, Inc.

H Compensation

EXECUTIVE COMPENSATION

ADP Inc.
Halogen Software
Workscape, Inc.

GENERAL INCENTIVE COMPENSATION
Cadrehr Cadrehr

Halogen Software

Nuvosoft, Inc. INTERNATIONAL COMPENSATION

Oracle Corporation
Taleo Corporation
Workscape, Inc.

*Systems and applications referred to in this section are trademarked, regis-
tered, or in progress. These names should not be used generically.

ADP, InNc.
One ADP Boulevard
Roseland, NJ 07068
Lisa Appello
973/974-5271
Fax: 973/974-3302
E-mail: lisa_appello@adp.com
Web: www.adp.com

Whether your company has one employee or
hundreds of thousands, ADP offers the widest range
of cost-effective, easy-to-use solutions that fit your
needs. Find out why over 518,000 companies trust
ADP to manage their HR, payroll and benefit

administration with unparalleled service and compli-

ance expertise.
ADP, the business behind your business.
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cadref

CADREHR
151 East Main Street
Ramsey, NJ 07446
Lauren DeFilippo
201/785-0775
Fax: 201/785-0774
E-mail: lauren.defilippo@decusoft.com
Web: www.cadrehr.com

Cadrehr improves the effecfiveness of your com-
pensation, recognition, market pricing, succession
planning and performance management processes.
Our solution is architected for infegration with leading
HRIS systems, providing greater flexibility, efficiency
and auditability. Each module can be purchased indi-
vidually or in any combination that meets your com-
pany’s needs. See ad on inside back cover.

Cadrehr

Workscape, Inc.
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CERIDIAN

freedom

CERIDIAN
3311 East Old Shakopee Road
Minneapolis, MN 55425-1640
Contact: Resource Center
800/729-7655, ext. 3008
E-mail: onesource@ceridian.com
Web: www.myceridian.com

Ceridian Benefits Management Services eliminate
the costs associated with human capital management.
This complete benefits management solution improves
employee satisfaction and minimizes financial risk.
With Ceridian Benefits Management Services, you get
automated billing, reconciliation and accounting sup-
port, comprehensive reporting and remittance to carri-
ers and third parties. Use leading technology without
the accompanying IT costs.


http://www.myceridian.com
mailto:onesource@ceridian.com
http://www.cadrehr.com
mailto:lauren.defilippo@decusoft.com
http://www.adp.com
mailto:lisa_appello@adp.com

‘GENESYS

customer driven HCM

GENESYS
5 Branch Street
Methuen, MA 01844
Paula Oxner
800/580-5450
Fax: 801/761-2015
E-mail: solutions@genesysHCM.com
Web: www.genesysHCM.com

Genesys provides web-based HCM solutions
configured to each workplace. The comprehensive
outsourced or software suite includes: payroll pro-
cessing, HR and benefits administration, self-service,
time and atfendance, recruitment, learning man-
agement, performance management and more.
Since 1981, Genesys solutions have delivered maxi-
mum productivity, efficiency and value to organiza-
tions throughout North America. See ad on back
cover.
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HALOGEN SOFTWARE
495 March Road, Suite 500
Ottawa, Ontario, Canada K2K 3G1
613/744-2254 or toll free 1-866/566-7778
Fax: 613/744-4001
E-mail: info@halogensoftware.com
Web: www.halogensoftware.com

Halogen Software Inc. is a leading provider of
employee performance management (EPM) solu-
tions, offering powerful, easy-to-use and affordable
Web-based software. Halogen eCompensation
automates the entire compensation adjustment
process including budget distribution and approval.
It provides all levels of management with secure,
simple to use tools to allocate merit-based compen-
sation including base salary, variable pay, bonus
pay and stock options. Establishing pay-for-perform-
ance has never been easier. See ad on page 33.

INuvosoft

Nuvosorr, INc.

411 Waverley Oaks Rd., Suite 333
Watertown, MA 02472

Gin O'Leary

781/788-0190

Fax: 781/788-0196

E-mail: gin_oleary@nuvosoft.com
Web: www.nuvosoft.com

Maximize your ERP technology investment today
with products and services from Nuvosoft. With in-
depth HR functional and technical expertise,
Nuvosoft delivers Web-based, collaborative solu-
tions that enable strategic decision-making by pro-
viding real-time access fo information.

Products include Rcomp, giving you fotal con-
trol over compensation management through a
proven configurable Web-based self-service solution
that automates base salary programs as well as
short and long term incentives programs;
Rbenefits, an award-winning self-service applica-
tion, transforming Open Enrollment while providing
employees with easy access to information and
streamlining the administration process, and
Rperformance, a fully-featured application that
aligns employee goals with the organization’s priori-
ties for greater business success. Novosoft's Rwiz
ontheweb provides query/report creation and dis-
tribution via the Web to supply your organization
with the HR analytics needed to remain competitive
in today's market. See ad on page 21.

ORACLE

ORACLE
Oracle Corporation
500 Oracle Parkway
Redwood Shores, CA 94065
650/506-7000
Web: www.oracle.com/hcm

The Oracle E-Business Suite Human Resources
Management family of applications automates the
entire recruit-to-retire process, so you can align
your workforce with strategic objectives. A unified
data model provides a single, accurate view of
human resources-related activities, including recruit-
ing, performance management, learning, compen-
sation and real fime analytics. Learn more:
www.oracle.com/hcm. See ad on page 3.
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SUNGARD OMNI
104 Inverness Center Place
Birmingham, AL 35242
Jim Timmerman
205/437-7757
Fax; 205/437-7991
E-mail: ebs.marketing@sungardebs.com
Web: www.sungard.com/omni

SunGard Omni provides administrative systems
and services, document generation systems, mailing
and fulfillment services and plan sponsor/participant
outsourcing solutions for the retirement plan mar-
ket. SunGard offers practical, cost-efficient solutions
that suit clients ranging from the very largest to the
smallest providers of retirement plan services. Visit
SunGard at www.sungard.com/omni.

Taleo >

TALEO CORPORATION
575 Market Street, 8th Floor
San Francisco, CA 94105
Contact: US Sales
888-836-3669, ext. 3
Fax: 415/538-9069
Contact: Infernational Sales
888/922-5665, ext. 3
Fax: 415/538-9069
E-mail: info@taleo.com
Web: www.taleo.com

Taleo delivers on demand talent management
solutions to leading companies worldwide. Taleo
enables organizations fo assess, acquire and man-
age their workforce for improved business perform-
ance. Taleo combines technology, best practices
and services so organizations can manage human
capital as a portfolio of talent assets to maximize
return on investment. See ad on inside front cover.

WoRkscaAPE. INC.

123 Felton Street

Marlborough, MA 01752

877/975-7227

Fax: 508/573-9500

E-mail: info@workscape.com

Web: www.workscape.com

Designed for the workforce, Workscape's out-
sourced benefits administration and workforce
management solutions transform the delivery and
adoption of HR services across the enterprise to
enable a higher-performing organization.
Workscape's award-winning applications have been
embraced by millions of employees at more than
180 major corporations worldwide.
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Featuring companies that are exhibiting and have paid advertising in this issue.

cadre

CADREHR
151 East Main St.
Ramsey, NJ 07446
Contact: Lauren DefFilippo
Phone: 201/785-0775
Fax: 201/785-0774
E-mail: info@decusoft.com
Web: www.cadrehr.com
Booth 224

Cadrehr improves the effectiveness of your com-
pensation, recognition, market pricing, succession
planning and performance management processes.
Our solution is architected for integration with lead-
ing HRIS systems, providing greater flexibility, efficien-
cy and auditability. Each module can be purchased
individually or in any combination that meets your
company’s needs.

GENESYS

customer driven HCM

GENESYS
5 Branch Street
Methuen, MA 01844
Contact: Paula Oxner
Phone: 800/580-5450
Fox: 801/761-2015
E-mail: solutions@genesysHCM.com
Web: www.genesysHCM.com
Booth 209

Genesys is a proven provider of web-based HCM
solutions configured to each workplace. The compre-
hensive outsourced or software suite includes: payroll
processing, HR and benefits administration, self-serv-
ice, time and aftendance, recruitment, learning man-
agement, performance management and more.
Since 1981, Genesys solutions have delivered maxi-
mum productivity, efficiency and value to organiza-
tions throughout North America.
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HALOGEN SOFTWARE
495 March Road, Suite 500
Ottawa, ON, Canada K2K 3G1
613/744-2254 or toll free 866/566-7778
Fax: 613/744-4001
E-mail: info@halogensoftware.com
Web: www.halogensoftware.com
Booth 524

Halogen Software Inc. is a leading provider of
employee performance management (EPM) solutions,
offering powerful, easy-fo-use and affordable Web-
based software that dramatically improves HR and
line-manager productivity. Halogen eAppraisal, auto-
mates and simplifies time-consuming employee
appraisals. Halogen eAppraisal Healthcare, created
for the healthcare industry, also helps with meeting
accreditation criteria. Halogen €360 automates and
simplifies formal 360-degree feedback procedures.
Halogen eCompensation automates the entire com-
pensation adjustment process including budget distri-
bution and approval. For more information visit
www.halogensoftware.com.

ORACLE

Oracle
500 Oracle Parkway
Redwood Shores, CA 94065
Kim O’Connor
817/370-9903
Fax: 972/869-2896
E-mail: Kimberly.oconnor@oracle.com
Web: www.oracle.com
Booth 103

Oracle offers three Human Capital Management
(HCM) applications that enable HR organizations to
transition from administrative activities to achieving
workforce excellence. Oracle HCM applications sup-
port all components of a comprehensive HCM strate-
gy: Flawless compliance, HR process automation,
Sophisticated measurement, and Increased work-
force alignment. Achieve workforce excellence with
Oracle HCM applications (Oracle HRMS, PeopleSoft
HCM, and JD Edwards HCM).

2006 HRIM ExXHIBITOR SHOWCASE
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vam SPECTRUM

Human Resource Systems Corporation

SPECTRUM HumAN RESOURCE
SYSTEMS CORPORATION
707 17th Street, Suite 3800
Denver, CO 80202
800/477-3287
Fax: 303/595-9970
E-mail: info@spectrumhr.com
Web: www.spectrumhr.com
Booth 308

SPECTRUM provides companies with a fully inte-
grated HRIS. Our web-based system handles every-
thing from recruiting to retirement including benefits,
compensation, absence tracking, self-service, perform-
ance management, fraining and development and
more. The system features comprehensive reports and
advanced analysis tools — all on Microsoft industry
standard technology. Traditional license and ASP mod-
els available. Visit booth #308 to learn morel

Taleo >

Taleo Corporation
575 Market Street, 8th Floor
San Francisco, CA 94105
Josh Neil
415/568-9704
Fax: 415/538-9069
E-mail: jneil@taleo.com
Web: www.taleo.com
Booth 203

Taleo delivers on demand talent management
solutions to leading companies worldwide. Taleo
enables organizations to assess, acquire and manage
their workforce for improved business performance.
Taleo combines technology, best practices and
services so organizations can manage human capital
as a portfolio of talent assets to maximize return on
investment.
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COMPANY NAME BOOTH #
ADP... e 212
ANSWEIS@WOTK ...t 110
Apophecy LLC ..o 314
AQUITE et 219
AUhOTIA INC. e, 303
Avilar Technology ........cvoeiiviiiiiceceeee e 318
Backweb Technology .......ccovoveveiiiiiicicceee 123
Beeliner SUINVEYS.......ooiiiiii s 323
BrassRiNg . ...oviioiceieieiiec e 302
Burning Glass Technology..........ccccoviveveviiiiiiieiiicccece 316
Cadrenr ..o 224
CridiaN . 220
CLC MEIIES 1ttt 311
Deploy SOIUHONS «....cvvvieieieieiici e 301
Devine Group, The .....cvciiveiiieieieeeeeeee e 324
DoubleStAr, INC. e, 408
Edolution Software .........c.ooviiiiieeeeeeeeeeeeeee 508
ENWISEN ot 325
Exact Software North America ..o, 225
Executrack Software, INC. .....c.ooviovieeiieeeeeeeeeeee e, 503
Findley Davies, INC. .....ovoiivieiiiiiciicceccee e, 121
GBNMESYS. ...ttt 209
Halogen Software...........ccviviiviieiiieieiceisee e 524
High Line Corporation.............cccoveivveiiioiiceieeeeeeeeeeees 309
HRChIECT INC. vt 213
HR.COM e 115
HISMAM o 114
HR SEIVICES ....ovceeceeeeeeeee e 119
Human Resource Executive .......ccooviiiiiiiiiiiiciccceee 410
KENEXA 1.t 217
Kiosk Information Systems, INC. .....cooveveveiiioiiiiiiececee 113

EARLY CONFERENCE SPONSORS INCLUDE:
Oracle — Conference Bags

Taleo — Conference Lanyards

HR.com — Conference Pocket Guide

Meta4 — Networking Break

Authoria — Conference Tablets

Ceridian — Attendee Room Drop

Plateau Systems — Attendee Room Drop

Axsium — Conference Session Sponsor

2006 HRIM ExXHIBITOR SHOWCASE

(As of January 25, 2006)

COMPANY NAME BOOTH #
Lawson SOfWAIE .........cviveeiiiieieiiiieeeee e 201
Link HR SYSIEMS .vcveveiieiicecce e 225
MediaTec Publishing ............cccovoviiiiiiiiiicieccce 310
METOA ... 509
Newman Group, The .......ccccririiiieee 220
NUView SyStems, INC.....cooviriiriiiiieieieiceee e 211
OrAClE....veeee e 103
PeOPlECliCk. .. e 102
Platequ SYSTEMS ....o.viviiiciiicececteeee e 424
Recruitmax SOfWare .........cccooveviviiiieieieceeee e 409
RECTUITUSA ..ottt 321
RTEX et 521
Silkroad Technology, INC. ...ooovoveviiiicicicc e 515
Skyward Consulting Group .......cceeeeieieiiiiie 125
Society for Human Resource Mgmt..........cccooveveviiiecereiiecenn 528
Spectrum Human Resource Systems..........covveveiiieiiieenieeniaeas 308
SSA GIlobal ... 216
SHOMBEIG ..o 317
Symmetry SORWATE .....voviiiiicicci e 215
Taleo Corporation ........coieeeiieeieie e 203
TechnOmMEdiQ ...oviiie 112
THME LiNK oo 412
Ulimate SOftWare ........c.ooiieieieiiccccee e 108
Virtual EAQe ... 118
Watson Wyatt Worldwide ..........coooveveiiiiiiiieicieecc 210
Workbrain INC. ..o.ovovieiiicccc e 313
Workd@y INC...vvvieiceiecicce e, 221
Workforce Management ...........ccooveveveiiieieiiiceeece e 425
Workforce SOfWAre ........ocoovoviviiicicieececeee e 208
WOrKSCAPE.COM ..o 109

MEDIA SPONSORS INCLUDE:
Chief Learning Officer

HR.com

Human Resource Executive

Workforce Management

Workforce Performance Solutions
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