BUYERS GUIDE

The 2005 IHRIM Buyer’s Guide will serve as a valuable reference tool. For your convenience, the Guide has two sections; a Categorical Listing and an Alphabetical Listing.
In the Categorical Listing, companies are listed under the product and service categories of their choice. For information on a specific company and its products and/or
service, please refer to the Alphabetical Company Listing beginning on page 36. While a listing in this guide does not constitute an endorsement by IHRIM, it does indi-
cate that these companies are interested in serving the needs of HRIS professionals. We hope this Buyer's Guide will assist you in your 2005 purchasing decisions.
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* Systems and applications referred to in this section are trademarked, registered, or in
progress. These names should not be used generically.

ADP, Inc.
One ADP Boulevard
Roseland, NJ 07068
Lisa Appello, Marketing Manager
973/974-5000
Fax: 973/974-3302
E-mail: lisa_appello@adp.com
Web: www.adp.com

Employers looking to properly invest resources and
improve productivity count on ADP Our commitment
1o World Class Service and over 50 years of experience
has made ADP the preferred choice for over 450,000
clients worldwide. ADP’s services include HR solutions,
benefit administration, payroll processing, refirement
services, time & labor management and tox & compli-
ance management. See ad on inside front cover.

ASL ConsuLTING (CANADA)

135 Queens Plate Drive, Suite 350

Toronto, ON, Canada MOW 6V1

Contact: Sales

416/740-6996

Fax: 416/740-4203

E-mail: info@aslconsulting.com

Web: www.aslconsulting.com

ASL develops, implements and maintains a suite of
global HR Software. Services offered include imple-
mentation planning, deployment assistance, systems
integration, consulting, training and more. Software
includes HR Manager/HR Director global, scalable,
HRMS for Windows, Client/Server and Self-Service
environments, WebHunter for eRecruiting, HR
Scorecard for Human Capital Management and
Web-based Workflow. Products include extensibility,
ad-hoc report-writing and multi-level security. See ad
on page 24.

Alphabetical

Company Listing*

Bl Authoria.

AuTtHORIA, INC.
300 Fifth Avenue
Waltham, MA 02451
Adam Alpert
877/422-1114
Fax: 781-530-2001
E-mail: info@authoria.com
Web: www.authoria.com

Authorid’s strategic Human Capital Management
(HCM) solutions help employers support enterprise-
wide pay-for-performance initiatives and reach their
high-level business objectives through their people.
Authoria combines compensation and performance
management with just-in-time knowledge and coach-
ing for employees and managers, driving sharehold-
er value at over 200 leading organizations, including
Boeing, Pfizer and Unocal. Authoria provides a
strategic approach to effective communication,
empowering employees to better understand and use
benefit, policy and total compensation information.

software

insights for the life of your business™

BesT SOFTWARE LIMITED
6755 Mississauga Road, Suite 502
Mississauga, ON, Canada L5N 7Y2
Gary Olynik
800/490-3711
E-mail: gary.olynik@bestsoftware.com
Web: www.bestsoftware.ca

Abra Suite, the leading HRMS software — offers
comprehensive payroll processing, affendance,
recruiting, training, benefits administration and more
including employee self service in a single seamlessly
integrated database for maximum data accuracy and
efficiency. Save money using the fully featured,
economically priced Abra Suite. See ad on page
12.
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CERIDIAN
3311 East Old Shakopee Road
Minneapolis, MN 55425-1640
Contact: Resource Center
800/729-7655 ext. 3005
Fox: 314/872-8805
E-mail: onesource@ceridian.com
Web: www.myceridian.com

Ceridian is changing the world of work by
enabling companies to be free fo succeed in their
core business through its suite of managed HR solu-
tions that include payroll and compensation, staffing,
compliance, HR administration and employee effec-
tiveness. Our mission is to provide managed HR
solutions that maximize the value of people.

CHIMES, INC.

5455 Corporate Drive, Suite 303
Troy, MI 48098
Charles Halash
877/972-2700
Fax: 248/293-6768
E-mail: info@chimesnet.com
Web: www.chimesnet.com

Chimes provides workforce procurement and
management services to the Global 1000. Through
scaleable web-based applications, we administer the
hiring cycle to identify, leverage and manage the
enterprise-wide spend on human capital. Our suppli-
er-neutral approach to Human Capital Management
reduces the cost of managing contingent or perma-
nent labor while delivering workflow efficiencies
through infegrated applications and services. See ad
on page 31.
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ciber

Enterprise Solutions

CIBER ENTERPRISE SOLUTIONS
5251 DTC Parkway, Suite 1400
Greenwood Village, CO 80111
Sandy Campbell
425/284-1364
Fax: 303/284-1363
E-mail: scampbell@ciber.com
Web: www.ciber.com

CIBER Enterprise Solutions, a division of CIBER,
Inc., provides strategic, application and project man-
agement consulting expertise to help Lawson, Oracle,
PeopleSoft (Enterprise and EnterpriseOne) and SAP
clients improve their HR processes and manage
change. Our expertise spans a variety of industries,
such as public sector, higher education, retail, health
care, manufacturing, distribution and more.

Pﬂllllli J

CiIGNIFY CORPORATION
7000 Central Parkway, Suite 650
Atlanta, GA 30328
Warren Baden
770/551-1761
Fax: 770/551-1771
E-mail: warren.baden@cignify.com
Web: www.cignify.com

Cignify Corporation provides the highest quality,
most complete time and labor management solu-
tions, implementation and client support. We proudly
introduce PeopleNet, a revolutionary way to collect,
track, alert, schedule and analyze employee labor
information with easy-to-use and cost-effective
Internet or standalone clock-centric solutions. Try our
30-day no risk pilot program and see if PeopleNet is
a good fit for your organization.

CLC Metrics
Corporate Leadership

Powered by INIFOOERD

CLC MerTRrICS
2000 Pennsylvania Ave., NW
Washington, DC 20006
Bob Proctor, Ph.D.
202/777-5000
Fax: 202/777-5100
E-mail: CLCMetricsinfo@executiveboard.com
Web: www.clcmetrics.com

CLC Metrics works with more than 75 global
organizations to develop a human capital measure-
ment strafegy, infegrate multiple data sources and
provide a hosted human capital measurement dash-
board. The dashboard features unlimited drill down
and role-based functionality and security. CLC
Metrics also provides benchmarking and advanced
analyfics engagements

CyberShift

CYBERSHIFT INC.
239 New Road, Building B
Parsippany, NJ 07054
Laura Hills
973/364-0480
Fax: 973/403-1696
E-mail: sales@cybershift.com
Web: www.cybershift.com

CyberShift’s web-based enterprise-class
Workforce Management solutions, built upon a
Service-Oriented Architecture (SOA), include time
and atfendance, employee scheduling, self-service,
FMLA case management and analytics. CyberShift's
rule-based platform delivers a fully integrated

Workforce Management suite to help complex organ-

izations optimize and manage the deployment of
their people providing a significant, measurable ROI.

Dice

Look to the tech leader first.™

DicE
4101 NW Urbandale Drive
Urbandale, IA 50322
Fax: 515/280-1452
E-mail: sales@Dice.com
Web. www.Dice.com
Your technology and engineering staffing require-
ments are foo important o leave to chance. For over
14 years, Dice has helped businesses like yours find

highly qualified uniquely skilled candidates at the
lowest possible cost. Money-saving services. Time-
saving search tools. You'll find it on Dice — your #1
source for tech and engineering talent. See ad on
D.L.G.L. Ltp.

page 27.
DLGL l
850 Michele-Bohec

Blainville, QC, Canada J7C 5E2
Richard Rousseau
450/979-4646
Fax: 450/979-4650
E-mail: info@dIgl.com
Web: www.dlgl.com

V.I.P integrated HR-Payroll-Time Capture &
Scheduling-pension: including E-Recruitment,
Compensation, Benefits, Time & Attendance,
Employee Self-Service Portal, Manager Info Portal,
Executive Info Portal, Applicant Tracking, Safety,
Medical, Claims, Investment Plans, Training, Labour
Relations, Absenteeism, WCB Claims, Skill Inventory,
Succession Planning, Pay Equity and Organization
Charting. VII.P is North American, Bilingual, Web
and/or Distributed Architecture, One Single
Doatabase. Implementation and modifications sup-
ported by D.L.G.L. directly.

EXECUTIVE ALLIANCE
2 Mount Royal Avenue
Marlboro, MA 01752
Kevin Malleft
508/481-7777 ext. 202
Fax: 508/480-0955
E-mail: kevinmallett@executivealliance.com
Web: www.executivealliance.com

Executive Alliance is an independent, privately
held consulting firm specializing in a comprehensive
suite of management services including strafegic
planning, organization/process design, vendor
evaluation & selection and implementation and uti-
lization. We help clients in Human Resources, Payroll,
Finance and Information Technology align investments
in fechnology with their business objectives and
structures.
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ENESYS

GENESYS
5 Branch Street
Methuen, MA 01844-1999
Paula Oxner
800/580-5450
Fax: 801/761-2015
E-mail: solutions@genesysHCM.com
Web: www.genesysHCM.com

Founded in 1981, Genesys is a proven leader in
Human Capital Management solutions that transform
the workplace and accelerate growth. The
Company’s web-based suite, PeopleComefFirst,
streamlines HR and benefits administration, payroll
processing, competency-based learning management
and performance management. Genesys provides
unprecedented choice flexibility and satisfaction to its
clients. See ad on back cover.

»
HALOGEN

SOFTWARNE

HALOGEN SOFTWARE
17 Auriga Drive
Ottawa, ON, Canada K2E 779
613/744-2254 or toll free 866/566-7778
Fax: 613/744-4001
E-mail: info@halogensoftware.com
Web: www.halogensoftware.com

Halogen Software offers powerful and easy-to-
use web-based employee performance management
(EPM) software that dramatically improves HR and
line-manager productivity. Halogen eAppraisal auto-
mates and simplifies employee appraisals. Halogen
eAppraisal Healthcare also simplifies the accredita-
tion process for JCAHO and others. Halogen €360
automates and simplifies 360-degree feedback
assessments.

;employee

THE FASTEST WAY OUT OF TME PAPER TRAI

IEMPLOYEE

699 Fall River Avenue

Seekonk, MA 02771

Mike Tracey

866/227-0231

Fax: 508/336-5894

E-mail: nopaper@iemployee.com
Web: www.iemployee.com

iEmployee is an On-Demand, Cost Effective,
Web-Based Solution that requires no web hosting or
IT manpower. All you need is a web browser and an
Internet connection. Endorsed by major payroll
providers, over 1600 companies using iEmployee
have reduced their HR and Payroll processing time
from hours to minutes. See ad on page 26.

&4 KRONOS

rpeoving e Pericrmonce of Fecpie ond Busrs ™

Kronos, INc. (CANADA)
100 Milverton Drive, Suite 800
Mississauga, ON, Canada L5R 4H1
Kevin Clark
905/366-1207
Fax: 905/568-8510
E-mail: keclark@kronos.com
Web: www.kronos.com

Kronos Incorporated is the market leader in
workforce management solutions providing organiza-
tions with optimized staff scheduling, time and
labour, activity management, human resources and
labour analytics. Kronos' products and services help
organizations align their people, processes and tech-
nology to improve individual productivity and boost
overall business performance. Capitalizing on deep-
rooted expertise honed over 25 years, Kronos
empowers more than 40,000 organizations world-
wide fo better manage their workforce.

€ 4KRONOS

MEeowing the Pariormonce of People ond Busines™

KrRoNOS INCORPORATED
297 Billerica Road.
Chelmsford, MA 01824
Lisa Hunter
978/250-9800 or 800/225-1561
Fax: 978/367-5900
E-mail: info@kronos.com
Web: www.kronos.com

Kronos Incorporated is the most trusted name in
workforce management. Our Workforce Central suite
of applications enable organizations to reduce costs
and boost productivity, improve employee satisfaction
and align employee performance with organizational
objectives. More than 20 million people use a
Kronos solution every day. Kronos is headquartered
in Chelmsford, MA with offices in Canada, Mexico,
Central and South America as well as the Caribbean.
Learn more at www.kronos.com.
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NOW[S]JOLUTIONS

NOW SoLuTtioNs
6205 Airport Road
Building B, Suite 205
Mississauga, ON, Canada L4V 1E1
Rob Sterpin
905/671-9888
Fax: 905/671-9890
e-mail: robsterpin@nowsolutions.com
Web: www.nowsolutions.com
We are NOW Solutions, a best-of-breed HRMS and
payroll software and business solutions provider, with
a proven solution working in companies throughout
the USA and Canada.

emPath, a Web-based HRMS solution, is a clear
expression of supreme efficiency and grand perform-
ance. Tightly integrating the organization's human
resources and payroll functions, emPath provides
comprehensive administrative and workflow capabili-
ties, as well as employee empowerment via employ-
ee and manager self-service. See ad on page 6.

NuView SysTtems, INc.
155 West Street, Suite 8
Wilmington, MA 01887
Bill Copeland
800/244-7654
Fox: 978/988-1263
E-mail: info@nuviewinc.com
Web: www.nuviewHR.com

NuViewHR is an award-winning HRIS that auto-
mates HR practices, raises productivity and helps HR
professionals manage towards the strafegic corporate
goals. This comprehensive, web-native product suite
integrates Benefit & Compensation Administration,
Recruiting, Training, Succession, Performance
Management, Employee and Manager Self-Service
and Mefrics. Purchase & ASP options.

INuvosoft

Nuvosorr, INc.

411 Waverley Oaks Rd., Suite 333

Waltham, MA 02452

Gin O'Leary

877/525-2010

Fax: 781/788-0196

E-mail: Gin_Oleary@nuvosoft.com

Web: www.nuvosoft.com

Maximize your ERP technology investment today with
products and services from Nuvosoft, Inc. By combin-
ing in-depth HR functional knowledge with technical
expertise, Nuvosoft delivers collaborative solutions
that enable strategic decision-making by providing
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real-time access to HR information. Products include:
Nuvosoft's Web-based Rcomp gives you total con-
trol over the compensation planning process.
Through a proven, easy to use and configurable
solution, automate merit, stock options, short/long
term incentives and market data programs.

Novosoft's Rwiz ontheweb provides GUI-
based query/report creation and distribution via the
web to supply your organization with the HR analyfics
needed fo remain competitive in foday's market. See
ad on page 9.

aOptimum
o

Solutions

‘foor oaly payrol asd human rescurces solubion

OpTIMUM SOLUTIONS, INC.

210 25th Ave. North, Suite 700

Nashville, TN 37203

Scott Henderson

800/489-6026

Fax: 615/329-4448

E-mail: sales@optimum-solutions.com

Web: www.optimum-solutions.com

Optimum Solutions delivers advanced payroll, HR
and time & affendance software with Optimum Suite
for iSeries and Windows platforms. Modules run
stand-alone or infegrated on multiple platforms.
From implementation and conversions to updates
and forms, Optimum provides a complete solution.
Optimum Solutions is your only payroll, HR and time
and attendance solution.

ORGANIZATION METRICS INC.
10 Winchester Road East
Brooklin, ON, Canada LTM 1B3
Monika Schmidt
905/655-8414
Fax: 905/655-8570
E-mail: mschmidt@orgmetrics.com
Web: www.orgmetrics.com

OMI’s web-based application, OrgMetrics,
facilitates human resources planning and manage-
ment. OrgMetrics is internationally known for its
integrated web-modules: competency modeling,
online assessments, performance management,
learning and development systems, succession
planning, career development, etc. Since 1982
OMI has helped clients to develop their employees
in direct support of their corporate strategic goals.

PeopleSoft.

PeoPLESOFT INC.
4460 Hacienda Drive
Pleasanton, CA 94588
888/773-8277
Web: www.peoplesoft.com/hcm

PeopleSoft Human Capital Management (HCM)
solutions help organizations streamline their HR sys-
tems and processes to lower costs, improve produc-
tivity and drive business performance. PeopleSoft

HCM solutions include workforce planning and man-

agement, recruiting, services procurement, learning

management, performance management, competen-

cy management, career and succession planning,
time and aftendance, benefits administration, incen-
tive management, compensation and employee self-
service built on a pure Internet architecture. See ad
on inside back cover.

>

Filat NAI

PiLatr NAI
496 Route 22 West
Lebanon, NJ 08833
Grace Pefchonka
908/534-7501
Fox: 908/823-9438
E-mail: info@pilat-nai.com
Web: www.pilat-nai.com
Pilat is a global leader in Performance
Management, Succession Planning, Development
Management, 360 Feedback, Audits and Survey &

Metrics. Thirty years of providing HR processes consult-

ing, bureau services and cutting edge software (ASP
and In-house) have led to robust, effective and sus-
tainable solutions for organizations of all sizes.

PROMPT
PayPlanner

Sawry Plorvinyg & Bydpal AQcevsvasco

Prompt, INcC.

24 Hayes Road

PO. Box 8

Tariffville, CT 06081-0008

Gillian Oechslin, President

860/651-8710

Fax: 860/651-3414

E-mail: info@promptinc.com

Web: www.promptinc.com

PromptPayPlanner from Prompt, Incorporated

The 2004 version of this unique salary planning
software integrates all levels of management with
your compensation objectives. Seamless integration
with your HRIS and Payroll systems. Oracle or
Microsoft SQL Server database. Accessible via web
browser. Data encryption, diverse report generation,
modeling and more!

QHR&

Sofltware Inc.

QHR SorfTwaRE INc.
210-1632 Dickson Avenue
Kelowna, BC, Canada V1Y 772
Rob Marak
250/979-1702
Fax: 250/717-5266
E-mail: marketing@QHRsoftware.com
Web: www.QHRsoftware.com

Quadrant HR is a user-defined, configurable
software solution that seamlessly infegrates Human
Resources, Staff Scheduling and Payroll ransactions
into a single database. Quadrant HR is designed to
effectively administer every employee process from
hire through to refire in complex multi-site, multi-
position, multi-contract workplace environments.
Quadrant HR - Smart, Simple, Seamless.

RooT LEARNING
1715 Indian Wood Circle, Suite 200
Maumee, OH 43537
Nancy Hegedus
419/874-0077
Fax: 419/874-4801
E-mail: sales@rootlearning.com
Web: www.rootlearning.com

Root Learning builds innovative custom solutions
to help clients achieve business goals. Root's services,
processes, and tools create engagement, learning,
and change through visualization, dialogue, and
team-based interactivity. Root pioneered the Learning
Map process, utilized in 400 organizations worldwide.
Our offerings include consultative services and
e-learning platforms.
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RTIX Americas INc.
2530 Meridian Parkway, Suite 300
Durham, NC 27713
Daniel Taylor
919/806-4309
Fox: 919/287-2331
E-mail: info@rtixamericas.com
Web: www.rtixsoftware.com

RTIX provides intranet and web-based software
for performance appraisals, perfformance manage-
ment, employee development plans, goals and
objectives. Flexible enough to work with your forms
and competencies, and your rating scale. Allow
supervisors and employees access online, track
progress over time. Multilingual support and links to
all HRIS systems. See ad on page 23.
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SAS InsTiTuTE INC.

SAS Campus Drive

Cary, NC 27513

866/270-5734

Fax: 919/677-4444

E-mail: ciccenter@sas.com

Web: www.sas.com

SAS Human Capital Management provides the intel-
ligence needed to gain competitive advantage. Move
beyond your existing transactional system and into

decision support, analysis, scorecarding and predictive
modeling. Complement and leverage your existing

transactional investment with SAS to make decisions

based on infelligence rather than intuition, and
improve your bottom line. See ad on page 4.

ram SPECTRUM

Human Resource Systemns Corporation

SPECTRUM Human Resource
Systems Corporation
707 Seventeenth Street, Suite 3800
Denver, CO 80202
Contact: Marketing
303/592-3200
Fax: 303/595-9970
E-mail: info@Spectrumhr.com
Web: www.spectrumhr.com

Spectrum is a leading provider of web and desk-
top-based HR software and related services. Vantage
and HRVantage, our web-native and desktop-based
systems, include robust HR functionality and complete
integrated reporting. Founded by HR Professionals,
we focus our attention on exceeding the needs of our
clients, HR Professionals.

STARGARDEN SOFTWARE
300-3665 Kingsway
Vancouver, BC, Canada V5R 5W2
Trish Wallace
800/809-2880
Fax: 877/809-2881
E-mail: info@stargarden.com
Web: www.stargarden.com

StarGarden is a fully integrated Human
Resources and Payroll solution designed to meet the
needs of structured, position-based organizations
with complex pay and benefit issues. StarGarden is a
comprehensive information management system
maintaining substantial detailed information about
your organization and its sfructure, your compensation
and benefits plans, accruals/balances, employees
and payroll.

taleo

TALEO
575 Market Street
San Francisco, CA 94105
888/836-3669 or 415/538-9068
Fax: 415/538-9069
E-mail: info@taleo.com
Web: www.taleo.com

Taleo Corporation (formerly Recruitsoft) is the
leading provider of enterprise staffing management
solutions that enable organizations to establish,
automate and manage worldwide staffing processes
for salaried, hourly and temporary staff. Taleo cus-
tomers use the company’s solutions to enhance the
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quality, productivity and satisfaction of their work-
forces. Taleo solutions incorporate resource alloca-
tion principles to more accurately match total labor
demand and supply across complex organizations.
Taleo customers include Honeywell, HP, Starbucks
Corporation, SUEZ, UnitedHealth Group,
Washington Mutual, among many others.

TimeVision

TimeVision, INc.
5215 N. O'Connor Blvd., Suite 300
Irving, TX 75039
Nancy Hill
214/574-5020
Fax: 214/574-5014
E-mail: productinfo@timevision.com
Web: www.timevision.com

TimeVision's suite of enterprise solutions, auto-
mate the process of creating, distributing and main-
taining secure, web-enabled org charts. With our
fully web-enabled solutions, your team has the ability
to effectively manage all aspects of human resource
related-information including analytics on human
resource information without third-party reporting
tools. Try TimeVision solutions free!
www.timevision.com. See ad on page 15.

& Ultimate Software
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ULTIMATE SOFTWARE
2000 Ultimate Way
Weston, FL 33326-6350
Molly Acker
954/331-6729
Fax: 954/331-7300
E-mail: ultiproinfo@ultimatesoftware.com
Web: www.ultimatesoftware.com

Ultimate Software, a leading provider of Web-
based payroll and workforce management solutions,
offers UltiPro as a hosted service model called
Intersourcing or as an in-house licensed solution.
UltiPro delivers the most functionality for the price,
including human resources, payroll, comprehensive
reporting, a workforce portal with self-service,
benefits enrollment, built-in workflow and recruitment.




BUYERS GUIDE

WoRrkBRAIN, INC.
3440 Preston Ridge Road, Suite 100
Alpharetta, GA 30005
Francis Crescia
866/891-9891
Fax: 678/713-6020
E-mail: ferescia@workbrain.com
Web: www.workbrain.com
Time & Atfendance Systems
Workbrain is the leading Time and Attendance
solution for large organizations. By automating
100% of a company’s pay rules and centralizing
zero-fo-gross pay functionality, Workbrain reduces
payroll costs and ensures compliance with employee
contracts and labor regulations. The Workbrain
solution is highly scalable and optimizes complex
workforce processes including overtime equalization,
attendance control, incentive calculations and
entitlement tracking.
Workforce Management

Workbrain’s industry-specific workforce manage-
ment solutions help the largest organizations in the
world optimize their workforce supply chains.
Workbrain solutions are fully web-based and
specifically designed to optimize the deployment and
management of large, complex organizations
through labor forecasting, employee schedule
optimization, time and attendance, employee self-
service and workforce analytics.
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WoRrkFORceE SOFTWARE INc. - WEB-
BAseDp TIME & ATTENDANCE SYSTEMS
36141 Schoolcraft Road
Livonia, MI 48150
Kelly Sand — Sales Coordinator
Toll Free 1-877/493-6723
E-mail: info@workforcesoftware.com
Web: www.workforcesoftware.com

WorkForce Software delivers a flexible, web-
based time and attendance system scalable for large
employers. The system handles accruals, tracks
FMLA, maintains employee schedules and supports
intricate pay rules. Solution runs on several platforms
including: Windows, Linux and Unix. Full implemen-
tation services enable us to meet complex require-
ments without custom programming.

WoRrkscapPE, INc.
500 Old Connecticut Path
Framingham, MA 01701
Karen Shernan
877/975-7227
Fax: 508/861-6200
E-mail: info@workscape.com
Web: www.workscape.com

Designed for the workforce, Workscape's out-
sourced benefits administration and workforce man-
agement solutions transform the delivery and adop-
tion of HR services across the enterprise to maximize
ROI and enable a higher-performing organization.
Workscape's award-winning solutions have been
embraced by millions of employees worldwide at
more than 180 major corporations.

YAaHOOO!
Resumix

Yanoo! ReEsumix
701 First Ave.
Sunnyvale, CA 94089
Contact: Hiring Gateway Inquiries
800/988-0003
Fax: 408/349-3101
E-mail: HiringGateway@yahoo-inc.com
Web: http://resumix/yahoo.com

As a leader in entferprise recruiting and hiring
solutions, Yahoo! Resumix is improving the ability of
businesses to source, qualify and hire the best peo-
ple. Yahoo! Resumix's solutions are developed lever-
aging the expertise of Yahoo! in designing intuitive,
behavior-based Web interfaces that improve the pro-
ductivity of recruiting and hiring. See ad on page 59.
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