2005 BENEFITS & COMPENSATION SYSTEMS/SERVICES BUYER'S GUIDE

The 2005 Benefits & Compensation Systems/Services Buyer's Guide will serve as a valuable reference tool. For your convenience, the Guide has two sections: a
Categorical Listing and an Alphabetical Listing. In the Categorical Listing, companies are listed under the product and service categories of their choice. For information on
a specific company and its products and/or service, please refer to the Alphabetical Company Listing.

While a listing in this guide does not constitute an endorsement by IHRIM, it does indicate that these companies are interested in serving the needs of HRIS professionals.
We hope this Buyer's Guide will assist you in your purchasing decision.

Paid Adverfising PRODUCT | Categories
H Benefits B Benefits H Compensation
GENERAL BENEFITS OUTSOURCING GENERAL
ADP Inc. Ceridian Benefit Software Inc.
Benefit Software Inc. Genesys CadreHR
NuView Systems, Inc. Workscape, Inc. Nuvosoft, Inc.
PeopleSoft Inc. PeopleSoft Inc.
COBRA Workscape, Inc.
BENEFITS ADMINISTRATION ADP Inc.
ADP Inc. Ceridian COMPENSATION ADMINISTRATION
Ceridian UnicornHRO CadreHR
Genesys Workscape, Inc. Workscape, Inc.
UnicornHRO
WOFkSCGpe, Inc. FLEXIBLE BENEFITS COMPENSATION CONSULTING
Ceridian Benefit Software Inc.
BENEFITS CONSULTING UnicornHRO
Benefit Software Inc. Workscape, Inc. EXECUTIVE COMPENSATION
UnicornHRO ADP Inc.
UnicornHRO

Workscape, Inc.
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* Systems and applications referred to in this section are trademarked, registered or in

progress. These names should not be used generically.

ADP, INnc.

One ADP Boulevard

Roseland, NJ 07068

Lisa Appello

973/974-5271

Fax: 973/974-3302

E-mail: lisa_appello@adp.com
Web: www.adp.com

Employers looking to properly invest resources and
improve productivity count on ADP Our commitment
to World Class Service and over 50 years of experi-
ence has made ADP the preferred choice for over
450,000 clients worldwide. ADP’s services include HR
solutions, benefit administration, payroll processing,
retirement services, time & labor management and tax
& compliance management. See ad on inside front
cover.

Benefit
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BENEFIT SOFTWARE INC.
212 Cottage Grove Avenue, Suite A
Santa Barbara, CA 93101

William Smith

805/568-0240

Fax: 805/568-0239

E-mail: sales@bsiweb.com

Web: www.bsiweb.com

Fringe Facts Online self-service enrollment will
cut costs and errors, reduce paperwork and save
time. Streamline your open enrollment process and
increase productivity.

TotalComp Online keeps your employees
informed on the value of their total benefits package.

Benefit Software can help with your benefit com-
munication needs. Visit our web site foday. See ad on
page 4.
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CapreHR

390 Rt. 10W, Suite 330
Randolph, NJ 07869
Andrew Buglione
973/895-4484

Fax: 973/328-0066
E-mail: info@cadrehr.com
Web: www.cadrehr.com

The CadreHR Product Suite is a modular, web-
based software suite developed to streamline core
human resource processes for organizations with a
decentralized and global workforce. Companies of
all sizes use our flexible, integrated solution for pow-
erful human capital analysis and automation of the
salary planning, market pricing, succession planning
and performance management functions. See ad on
page 3.

CERIDIAN

free to be

CERIDIAN

3311 East Old Shakopee Road
Minneapolis, MN 55425-1640
Contact: Resource Center
800/729-7655, ext. 3005

Fax: 314/872-8805

E-mail: onesource@ceridian.com
Web: www.myceridian.com

Ceridian Benefits Management Services eliminate
the costs associated with human capital management.
This complete benefits management solution improves
employee satisfaction and minimizes financial risk.
With Ceridian Benefits Management Services, you get
automated billing, reconciliation and accounting sup-
port, comprehensive reporting and remittance fo carri-
ers and third parties. Use leading technology without
the accompanying IT costs.

ENESYS

Customer :]'.".:'.Jﬂ'.'.‘ ."'.Ell'r'.l
GENESYS

5 Branch Street

Methuen, MA 01844-1999

Paula Oxner

800/580-5450

Fax: 801/761-2015

E-mail: info@genesysHCM.com

Web: www.genesysHCM.com

Genesys provides web-based HCM solutions
configured to each workplace. The comprehensive
outsourced or software suite includes: payroll pro-
cessing, HR and benefits administration, self-service,
time and aftendance, recruitment, learning manage-
ment, performance management and more. Since
1981, Genesys solutions have delivered maximum
productivity, efficiency and value to organizations
throughout North America. See ad on back cover.

NuView SysTems, INc.
155 West Street, Suite 8
Wilmington, MA 01887

Bill Copeland

800/244-7654

Fax: 978/988-1263

E-mail: info@nuviewinc.com
Web: www.nuviewHR.com

NuView HR helps leading companies manage
people, process & strategy. Featuring an award-win-
ning HRMS that infegrates every critical HR function,
including Benefits & Compensation Administration,
Recruiting, Training, Succession, Performance
Management, Metrics and Employee and Manager
Self-Service. Winner “Top 10 HR Products” by HR
Executive Magazine, HR Technology Excellence Award.
Purchase/ASP options.
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Nuvosoft

Nuvosoft, Inc.

411 Waverley Oaks Rd., Suite 333
Waltham, MA 02452

Gin O'Leary

877/525-2010

Fax: 781/788-0196

E-mail: Gin_Oleary@nuvosoft.com
Web: www.nuvosoft.com

Nuvosoft Reomp is a proven web-based solution
that totally automates the compensation planning
process. Rcomp is easy fo use and configure and
supports compensation programs such as merit, pro-
motion, adjusment and short-term and long-ferm
incentive plans. Rcomp's Executive Dashboard allows
executives fo quickly view and drill down info budget
and performance data. Managers can view historical
compensation data, performance rating distribution
and budget allocation information securely online.
Budget roll-ups are available at any levels. Rcomp’s
powerful report writer provides standard reports and
charting capabilities. Reomp supports multiple curren-
cies, market data, proxy access and much more. See
ad on page 9.

PeopleSoft.

PeoPLESOFT INC.
4460 Hacienda Drive
Pleasanton, CA 94588
888/773-8277

Web: www.peoplesoft.com/hcm

PeopleSoft Human Capital Management (HCM)
solutions help organizations streamline their HR sys-
tems and processes to lower costs, improve productivi-
ty and drive business performance. PeopleSoft HCM
solutions include workforce planning and manage-
ment, recruiting, services procurement, learning man-
agement, performance management, competency
management, career and succession planning, time
and attendance, benefits administration, incentive
management, compensation and employee self-service
built on a pure Internet architecture. See ad on inside
back cover.

UnicorRNHRO

25B Hanover Road

Florham Park, NJ 07932
Kimberly Welch
919/544-5008

Fax: 919/544-5394

E-mail: info@unicornhro.com
Web: www.unicornhro.com

UnicomHRO specializes in fully-integrated benefits,
payroll and human resources solutions. Our complete
suite of Payroll Processing and Human Resources
Information Systems provide companies with anywhere
from 5 1o 10,000 employees with a cost-effective,
functionality rich Payroll/HR solution, all supported by
our experienced professionals. The solutions can be
combined with UnicomHRO's outsource services.
Please visit our website www.unicornhro.com.

WoRKscAPE, INC.

500 Old Connecticut Path, Building A
Framingham, MA 01701

Karen Shernan

877/975-7227

Fax: 508/861-6200

E-mail: info@workscape.com

Web: www.workscape.com

Designed for the workforce, Workscape's out-
sourced benefits administration and workforce man-
agement solutions transform the delivery and adoption
of HR services across the enterprise fo maximize ROI
and enable a higher performing organization.
Workscape's award-winning solutions have been
embraced by millions of employees worldwide at more
than 180 maijor corporations.
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