IHRIM Journal Editorial Policy

The following is the Editorial Policy for the IHRIM Journal, which is used as a guideline for all materials
published in this publication. The IHRIM Journal is published for subscribers who include both members
and non-members of the International Association for Human Resource Information Management (IHRIM).

The IHRIM Journal is specifically targeted to executive management and senior-level human resource and
information technology leadership (e.g., CEOs, CIOs, VVPs, and Directors), university professors and
students, and other current or emerging thought leaders and visionaries.

Avrticles are anonymously peer-reviewed (“double blind") by the IHRIM Journal’s Editorial Advisory
Board or by other professionals with content expertise in the article topic. All submissions must to be
firmly based on experience or research and must be relevant to current issues. Articles are reviewed for
their quality, length, content, and applicability to an international, senior-level management readership in
keeping with the IHRIM Journal Author’s Guidelines, which may be published in each issue.

Avrticles are accepted with the understanding that their content is the author’s original work, not slanderous,
libelous, or plagiarized. All statements of opinion and supposed fact in the IHRIM Journal are published
under the authority of the authors. They are not to be accepted as the views of the editors, the publisher, the
IHRIM Board of Directors, the IHRIM staff, or the IHRIM membership. Under the guidelines of fair
comment, everyone has a right to comment on matters of public interest and concern, provided they do so
fairly and with an honest purpose. Such comments or criticism are not libelous, however severe in their
terms, unless they are written maliciously.

The IHRIM Journal does not generally pay for any editorial contributions nor does it include any IHRIM-
specific administrative (affinity group/association-related) news.

All editorial contributions are published in the native language of the contributing author. If this language is
other than English, an English translation (e.g., American, British, Australian English) accompanies the
article.

The IHRIM Journal is supported through subscriptions and corporate sponsorships and thus does not
contain any advertising per se. Every effort is made to ensure that individual companies and individual
authors are not unduly represented. Articles are reviewed to ensure that there is no intent to promote
products, services, or specific companies. Such explicit promotion is cause for rejection of an article.

No part of the IHRIM Journal may be reproduced or transmitted in any form or by any means, electronic or
mechanical, including photocopy, recording, or any other information storage and retrieval system, without
written permission from IHRIM, Inc. or its representatives.

By submitting an article to be published in the IHRIM Journal, all authors agree to a “transfer of
copyright.” This transfer agreement enables IHRIM, Inc. to protect the copyrighted material for the authors,
but does not relinquish the author’s proprietary rights. The copyright transfer covers IHRIM’s exclusive
rights to reproduce and distribute the article, including reprints, photographic reproductions, or any other
reproductions of similar nature and translations, and includes the rights to adapt the article for use in
conjunction with computer systems and programs and online media. Authors are responsible for obtaining
from the copyright holder permission to reproduce information or figures for which copyright exists.

The IHRIM Journal’s Editor-In-Chief, Managing Editor, and Executive Editor must approve exceptions to
this policy.
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